
FIRST-CLASS BENEFITS
Medical & Dental Benefits
Medical and Dental are effective the first of
the month following your date of hire. Your
cost for medical and dental benefits are
based on the type of coverage you have as
well as your payment tier. Golden State will
cover the full cost for the first month of your
medical and dental benefits, at no cost to
you. After the first month, your medical and
dental premium contributions will be
deducted out of your paycheck.

Flexible Spending Account
We have a Flexible Spending Account that
allows you to make pre-tax payroll
deductions for both day care and medical
expenses.

401(k) Matching
We are especially proud of our 401(k) annual
match that is discretionary based on how
well the company did financially the
preceding year. For the last several years,
we matched $0.35 on every dollar the
employee contributed to the plan (up to the
IRS maximum, and not including catchup
contributions).

Employee Assistance Program
Our Claremont Employee Assistance
program provides mental health, legal,
financial and other support referrals.
Employees get five free sessions per issue
per year, as well as legal and financial
planning help.

Additional Benefits

• Employer sponsored tobacco cessation program
• Annual Flu Shot Clinic
• Voluntary life insurance
• Accident & Short-term disability insurance
• Kaiser Active & Fit gym membership
• Good Grades program
• Paid training program
• Student Loan Program
• Matched College Tuition 529 plan
• Paid time off & Paid holidays
• Pre-tax Transit Fringe Benefits
• Bonus and Commission Plans
• LifeMart & Verizon Discounts
• Provident Credit Union Membership
• Annual profit-sharing plan
• 401(k) Matching
• Empower Retirement Planning
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